
Voluntary permanent life insurance can be an ideal complement to the group term and optional term your employer 
might provide. Designed to be in force when you die, this voluntary universal life product is yours to keep, even when you 
change jobs or retire, as long as you pay the necessary premium. Group and voluntary term, on the other hand, typically are 
not portable if you change jobs and, even if you can keep them after you retire, usually costs more and declines in death 
benefit.

The policy, purelife-plus, is underwritten by Texas Life Insurance Company, and it has these outstanding features:

High Death Benefit.•	  With one of the highest death benefits available at the worksite,1 purelife-plus gives your loved ones 
peace of mind, knowing there will be significant life insurance in force should you die prematurely.

Minimal Cash Value.•	  Designed to provide high death benefit, purelife-plus does not compete with the cash accumulation 
in your employer-sponsored retirement plans.

Long Guarantees.•	  Enjoy the assurance of a policy that has a guaranteed death benefit to age 121 and level premium 
that guarantees coverage for a significant period of time (after the guaranteed period, premiums may go down, stay 
the same, or go up).

Refund of Premium.•	  Unique in the marketplace, purelife-plus offers you a refund of 10 years’ premium, should you 
surrender the policy if the premium you pay when you buy the policy ever increases. (Conditions apply.)

Accelerated Death Benefit Rider. •	 Should you be diagnosed as terminally ill with the expectation of death within 12 
months (24 months in Illinois), you will have the option to receive 92% (84% in Illinois) of the death benefit, minus a 
$150 ($100 in Florida) administrative fee. This valuable living benefit gives you peace of mind knowing that, should you 
need it, you can take the large majority of your death benefit while still alive. (Conditions apply.)

You may apply for this permanent, portable coverage, not only for yourself, but also for your spouse, minor children and 
grandchildren by answering just 3 questions:2

During the last six months, has the proposed insured:
Been actively at work on a full time basis, performing usual duties?a.	
Been absent from work due to illness or medical treatment for a period of b.	
more than five consecutive working days?
Been disabled or received tests, treatment or care of any kind in a hospital c.	
or nursing home or received chemotherapy, hormonal therapy for cancer, ra-
diation therapy, dialysis treatment, or treatment for alcohol or drug abuse?

Flexible Premium Life Insurance to Age 121
Policy Form PRFNG-NI-10

See the purelife-plus brochure for details.

1 Voluntary and Universal Whole Life Products, Eastbridge Consulting Group, October 2008
2 Policies not available for children and grandchildren in Washington.
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Like most life insurance policies, Texas Life policies contain certain exclusions, limitations, 
exceptions, reductions of benefits, waiting periods and terms for keeping them in force. 
Please contact a Texas Life representative for costs and complete details.
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